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THE SECRETARY OF T~ E NAVY 

WASHINGTON DC 2035 l 1 000 

:MEMORANDUM FOR DEPUTY SECRETARY OF DEFENSE 

May 31, 2017 

SUBJECT: Readiness of Military Departments to Im~lement Accession ofTransgender 
Applicants into Military Service 

Pursuant to your memorandum of May 8, 2017!, the Department of the Navy 
(DON) evaluated our readiness to begin accessing trrulisgender applicants into military 
service on July 1, 2017. While both the Navy and Mdrine Corps are prepared to begin 
accessing applicants on July 1, 2017, as outlined in thb attached Service assessments 
from the Director, Navy Staff and Commandant ofthf Marine Corps, I request 
consideration be given to extending the accession dea~line by one year to July 1, 2018. 

I 

AS directed, the Navy and Marine Corps devei6ped Service-wide education and 
training plans to ready the force and ensure successfui integration. Navy completed 
training as of April 30, 2017, and the Marine Corps Jill be complete by July 1, 2017. 
Additionally, DON published transgender policy in sbcretary of the Navy Instruction 
1000.11, Service ofTransgender Sailors and Marinesl on November 4, 2016. 

I 

' 

A one-year delay will enable DON to assess thF effectiveness of our policy to 
evaluate, treat, and integrate transgender Service Members within the existing population. 
This will allow us opportunity to apply the experience of our current efforts to identify 
any potential impacts oftransgender service on read~ess and deployability and to 
standardize and clarify DON procedures as required to preclude such impacts. During 
this period we will also assess the detailed policy imp~cts on individual Service Members 
and their ability to have full, uninhibited careers offering world-wide assignability. 
Additionally, we will work with the other Services, the Combatant Commanders, and the 
Office of the Secretary of Defense to promote consistency in implementation regarding 
deployed environment requirements, non-deployability pei,-iods, and the optimal stability 
period associated with the unique stressors of military life. 

Those who join our all-volunteer force today do so with an expectation of being 
able to serve wherever the nation needs them. We owe them consistent and clear policies 
that maximize readiness while simultaneously ensuring individuals have the ability to 
contribute to the mission based solely on their abilities and qualifications. 

Attachments: 
As stated 

Sean J. Stackley 
Acting 




